RPSTA FAQ  http://www.rpsta.com/faq.html

Why does the Public Health guideline of a max 30 people/15 indoors not apply to my classroom or school?
While the general Public Health guidelines refer to restrictions on the number of people allowed to gather in one place, these are superseded by more specific guidelines developed for specific sectors.
(ie. Child care at 25, Workplaces and business – no limit as long as follow recommendations by PH on distancing, etc. Golf Courses, Restaurants, and others)
The guidelines for Primary and Secondary Institutions lay out many of the expectations for schools, although are not prescriptive in some areas and are left up to school divisions to find ways to try to address the recommendations.lfile:///C:/Users/Owner/Downloads/Educational%20Institution%20Guidelines%20-%20June%2018%20(2).pdf

How do I go about getting a medical leave or an accommodation?

First, see your medical professional to discuss your concerns.  (may want to take a copy of the STF 7-1 verification of illness form with you, to avoid having to make multiple appts.)
If your doctor indicates on the form or in a letter that specific restrictions should be put into place for you (ie. reduce contact, additional sanitation/improved PPE, etc.) this should be discussed with your in-school admin, and if an accommodation cannot be made at that level, then contact should be made with Shelley Brodziak at Workplace Wellness. 
IF your doctor indicates that a leave is in order, you should notify your principal that you will be sick and share the 7-1 form with HR.  You will likely be contacted by HR about your leave and its length of time.

What is Quarantine leave?
Teachers will receive 20 days quarantine leave in addition to sick leave (These 20 days do not have to be used 
      all at once).
If a teacher is on less than 100% contract they would still receive 20 days, (day might be 80%, 50% or 25%), albeit pay received for those days is in line with the contractual amount of work.
If you are sent home with symptoms, going to testing, asked to stay home till you are symptom free, or quarantined.  This is all quarantine leave.  If you use up all your quarantine days, then the rest will be sick time until you run out of ASL (Accumulated Sick Leave).  Those running low on ASL (30 days or less) should contact the STF to prepare for transition to Long Term Disability should it be required.
Subs do not have access to quarantine leave.  Subs are covered under WCB and would claim in this manner.

What are my responsibilities if my class is cancelled or quarantined?
If you have symptoms, you are sick.  Teachers should have 2-3 days worth of lessons planned ahead for their classroom and provided for a sub.  Beyond that it would be the responsibility of the sub to create the individual lessons based on some overall unit or year plan you have outlined.
Additionally, teaching contracts do not specify subjects or grade levels, teachers are contractually obligated to provide teaching services in whatever assignment their employer determines as long as it complies with the expectations of the current CBA (Collective Bargaining Agreement).  Therefore if you are quarantined, but do not have symptoms your employer can expect you to carry out assigned duties.

Does the reduced number of days this yr. impact me or my pension?
No.  It is only the contact time with students that has changed, not the working hours of teachers.
Therefore, normal provisions apply, and there is no impact unless you take more than 10 days leave without pay. (sick time and leaves are considered work days, and do not count as days missed)


Who is the counselling provider for Regina Public Schools and how do I contact them?
Regina Public and the STF both have a contract with ComPsych. Their phone number is 1-833-485-4245​.  Please contact us or the STF for your WEB ID code. This code is different for substitute teachers than it is for temporary or continuing contract teachers.

 What are my options if I do not appreciate the counselor I am connected with through MFAP/EFAP?
 
You can contact ComPsych and ask for a new counselor.  This is one way the company can monitor quality control of their staff.  You should feel empowered to get what you want out of counselling as it is one of your benefits through the STF/RPSTA. Please email us at rpsta@accesscomm.ca if you are unhappy with their service so we can monitor the situation. ComPsych has sent some members Provider Evaluations after their appointments. If you receive one, PLEASE fill it out!
Another option is to choose your own private counselor and submit your receipts to the STF for reimbursement up to $2500 annually (January-December).

