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Running for a 
position is even 
easier than you 
think!



Know the 
Positions



No experience is required - 

Communication and organization skills are 
an asset, and STF trains at conferences

RPSTA & STF compensate councillors for 
work at council and provides reimbursement 
for mileage, meals and hotels. 

Total ~$1000/year.

● Attends Assembly (monthly)
● ~5 evening meetings / year
● ~3 days away from classroom / year

Responsibilities

Entry-Level Commitment - STF Councillor

Experience Time Commitment Total Compensation

● A local and provincial representative of the STF & RPSTA
● Helps out at Assembly 
● Sits on at least one or two RPSTA committees
● Attends Fall and Spring STF Council in Saskatoon to represent members



No experience is required - 
STF/RPSTA knowledge, and non-profit 
board, finance experience is useful. 
Leadership, communication and 
management skills are an asset. 

RPSTA compensates Executive Councillors 
4% of the max of class VI on the salary grid, 
in addition to STF Councillor compensation. 

Total ~$5000/year

● Average of 1 or 2 after school 
meetings per week

● Regular communication with 
Executive outside of meetings

● Regular “duties” on committees

Responsibilities

Mid-Commitment - Executive Councillor

Experience Time Commitment Total Compensation

● Performs all duties of STF Councillor & leads Assembly groups
● Attends 2x monthly “Executive Meetings”
● 2+ Committees - chairs 1+ (organizes meetings, plans events, advocates, etc)
● Responsible for general oversight of the regular operations of the RPSTA 

(reviews expenses, provides feedback



RPSTA compensates Executive Councillors 
5% of the max of class VI on the salary grid, 
in addition to councillor compensation. 

Total ~$6500/year

● Average of 3-4 after school
meetings per week

● “Professional duties” equivalent 
to a .5 Teaching contract or greater

● ~4-6 visits to STF Head Office/yr

Responsibilities

High-commitment - RPSTA Vice-President

Experience Time Commitment Total Compensation

● Supports all Executive and STF Councillors in performing their duties
● Assists in running exec meetings, organizes & supports 5-8+ committees (often LINC)
● Supports day-to-day operations of RPSTA (bargaining, events, comms, more)
● Represents RPSTA member voice to STF & RPSD senior admin, Principals & VPs, etc.
● MOU for 50% release - Admin functions, member support, operational support

No experience is required - 
Significant STF/RPSTA & education sector 
knowledge, non-profit & policy governance 
skills, financial management experience are 
useful. Leadership, communication 
organization skills are an asset. 



8% of the max of class VI on the salary grid & 
10% stipend or pre-existing allowances, in 
addition to councillor compensation. 

Total: ~$19000-20000/year

● On-call - RPSTA cellphone 24/7
● 4+ after school meetings per week
● “Professional duties” equivalent 

to a 1.0 Teaching contract or greater
● 6+ visits to STF Head Office/yr

Responsibilities

High-commitment - RPSTA President

Experience Time Commitment Total Compensation

● Responsible for all VP, Executive and STF Councillors in all duties
● Plans & runs exec meetings, organizes & supports all committees
● Executes or oversees all day-to-day operations of RPSTA, including STF & local 

bargaining, events, communications, member outreach, more
● Represents RPSTA member voice to STF & RPSD senior admin, media, more
● 100% release - Admin functions, member support, financials, etc.

No experience is required - 
Significant STF/RPSTA & education sector 
knowledge, non-profit & policy governance 
skills, financial management experience are 
useful. Leadership, communication 
organization skills are an asset. 



Get Elected



Applications
Step 2 - Poster info

Submit your poster text & image

STF Councillor Executive Councillor

Vice-President President

Running is Easy!

Submit your 
Forms (1) and poster 

info (2) by 4ʼ30 PM on 
Tuesday, April 28, 

2026

The CRO creates a 
poster for you. School 

Reps hang them up.

Only the President 
and VP candidates 
speak at the AGM.

Step 1 - nomination

Get a colleague to 
nominate you. Email 
the completed form 

to CRO.


