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Supervision (including time on the playground) are unchanged and
continue with pay. Playground supervision remains pensionable.

Changes to recess supervision schedules are made at the school
level and are implemented by Principals, in consultation with school
staff and the Board. Please contact rpstalinc@myaccess.ca with Q’s.

Recess supervision schedules must conform to the following
parameters within LINC:

o It must be “reasonable” - this means there should not be an
excessive amount of teachers assigned, but that there must be
sufficient teachers to meet the other criteria

o It must “ensure the safety needs of students at the
school” - this means that there must be enough teachers to
ensure that students are safe.

Area Information FAQs
General
The Board is updating Atrieve over the summer. LINC will be in close How do personal leaves work?
contact with the Board regarding the functionality of Atrieve for e Personal leaves are a category of leaves that
scheduling leave. If you notice any issues related to scheduling include personal days, extracurricular days,
leaves, please contact rpstaLINC@myaccess.ca. cost-of-sub days and unpaid days.
e Teachers can take up to 6 days of personal leave
Teachers receive 4 personal days each year. See Article 6.02.01 annually, and up to 10 days once per career
(p.11) of LINC for more info. e Teachers can use any combination of the “personal
leave” days mentioned above to reach 6 days.
All new personal leave provisions will be in effect this year
o This includes the new, lower, amount of hours (50 hours We will no longer have emergent days - what kind of day do |
service, 30 of which is student contact time) required for use when | encounter emergent situations in Fall?
Personal earning Elementary Extracurricular Recognition days, which e Use personal days or other forms of personal leave.
will also come into effect in Fall 2025. If there is a chance you will reach or exceed 6 days,
Leaves then please contact the RPSTA
Up to one personal day carried over into Fall 2025. Members had to
use any excess days (ie: banked personal days in excess of 1.0 day, If Elementary teachers perform extracurricular service in a
that can’t roll over) before the end of the 2024-2025 year, or else they i i i ?
were forfeit e Teachers will have hours recognized and
“signed-off” by the principal of the school where the
If members had earned an extracurricular day in 2024-2025, it could service occurs, in accordance with past practice.
carry over into the 2025-2026 year, in alignment with past practice. e If a teacher is assigned to an Elementary building,
This is in addition to the personal days mentioned above. Only one they will accrue Extracurricular days at the
extracurricular day rolls and days only roll over one year, regardless of Elementary rate & vice versa
how many are earned.
R “Recess” supervision is no longer paid for teachers. When does Recess happen?
eceSS_ a_nd e Recesses occur between the start of school and the
Supervision Before- and After-School supervision and Meal-Period beginning of the meal period, as well as between

the end of the meal period and the end of the
school day. Further criteria for recess are discussed
in the column to the left.

What if | have a medical accommodation that prevents me

from doing some or all supervision?
e Medical accommodations will be honored.

houl mmunity Members and EA ntinue t rvi
recess? Will they receive pay?

e  Community members have a rate of pay determined
by the Board. This rate of pay is at the discretion of
the Board.

e EAs have a rate of pay for lunch & recess
supervision that is determined by their contract with
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Recess and
Supervision
(cont)

Recess schedules are made by the principal at the school
level in consultation with school staff & the board
(schedules should be discussed during opening week).
Recess supervision “may include a rotational schedule” -
schools can determine a schedule for recess supervision that
works for them. Daily rotational schedules are possible, but so
are weekly, monthly or other schedules that don’t involve a
rotation.

e Teachers & Principals should be aware of other documents that
provide the following parameters and context for Recess:

(¢]

Section 21(2) of The Education Regulations, 2019, states:
(2) Each school day, except for a school day of the SDLC, on
which instruction is given to pupils must include: (a) a recess
period of 15 minutes, or break periods amounting to 15
minutes, in each of the morning and the afternoon;

Page 26 of The Task Force on Teacher Time, 2016 states:
“Supervision of students during recess or break periods is
considered to be a part of the teachers’ professional
responsibilities” and “Teachers have discretion, to be exercised
reasonably, as to when they carry out their professional
responsibilities”

e  With these parameters in mind, principals should consider and respect
teacher autonomy in the creation of supervision schedules. Based on
this, new models like the following are acceptable:

o

Grade-alike groups deciding to schedule recess at different
points in the day (eg: Pre-K to 3 recess occurring at a different
time than 4-8 recess) and with distinct “rotations” (eg: teachers
only supervise other groups within the grade-alike group),
provided these arrangements are equitable & reasonable.
Middle years groups moving to a “middle school model” where
recess is made up of multiple shorter “breaks” between
classes (eg: three breaks of five minutes in the AM & PM)
Other models that meet the requirements of LINC (reasonable,
student safety), of the relevant legislation (total break(s) of 15
minutes) and Teacher Time (professional responsibility).

the Board. Their contract is negotiated by CUPE
and is distinct from the RPSTA LINC.

e As discussed during bargaining, there is no
expectation that recess period supervision be
conducted exclusively by teachers. Requiring
only teachers to perform supervision during recess
while EAs or Community are available may not be
“reasonable” as described in the Collective
Bargaining Agreement (CBA). Concerned teachers
should contact the RPSTA

Will Pre-K teachers continue to perform their own

supervision and receive pay from the division for this
supervision? Will Pre-K recess remain separate?

e Pre-K teachers will no longer receive pay for
“recess supervision”. Any supervision performed
before/after school or during the meal period will be
compensated, in alignment with other teachers.

e Pre-K students can be included in recess with other
students, though schools may wish to schedule this
separately & care should be taken to ensure the
safety of students

e Pre-K teachers can perform supervision of their own
students or can participate in grade-alike or
school-wide supervision rotational schedules.

Does recess have to occur on the playground?

e No. Recess supervision is a professional
responsibility of teachers and is therefore subject to
the professional autonomy of a teacher, but
teachers are reminded that there is extensive
research documenting the importance of active play
in childhood development

Meal Periods

e LINC will circulate a “sign up” for votes in the coming weeks

e Any discussions and/or votes about shortening the meal period
must happen with guidance and support from the RPSTA LINC

e}

This means that votes conducted without RPSTA involvement
are not valid and do not satisfy the requirements in LINC

e All votes conducted during the 2025-2026 school year come into effect
in 2026-2027. This permits staff to request transfers.

e See Article 14.04 (p.23) of the LINC for more information about meal

period votes.

How can my school/program perform a “shortened meal
period” vote?
e LINC will circulate a sign up for schools & programs
that wish to vote. Please wait for this email.

How long do shortened meal period votes last?
e They last until the next round of LINC Bargaining (ie:

June 2028), at which point another consultation and
vote must be conducted, unless the staff votes to
reverse the change sooner.
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Professional
Development

Language that limited the “guidelines” of PD funding (including the size
of session awards) has been removed from the LINC, however, the
“guidelines” are still being updated in recognition of the new flexibility

The Professional Development Advisory Committee (PDAC) is working
on updating the guidelines and implementing them ASAP.

Do | need to delay submission of applications (particularl
ion awar lications) for Fall 2025 in anticipation of
the new guidelines?
e No. Any applications will be adjudicated using the
guidelines in effect for the period of time where the
funding is dispersed.

Funding LINC will monitor the implementation of the new guidelines. At this
time, we are aware that the “$550 cap” on Session award funding
has not been removed from Atrieve. Please advise us of any other
issues as they arrive by contacting rpstalLINC@myaccess.ca.
There are only a few other associations in the province that have
formally incorporated a Land Acknowledgement into their agreements. | and the Diversity statements, what is tangible effect
Our CBA commits the parties to acknowledging the traditional peoples
of Treaty 4 and working together in the spirit of reconciliation in the e The inclusion of the Land Acknowledgement and
future. The statement was prepared in consultation with indigenous the Diversity Statement in the agreement, means
Land peoples in Regina Public Schools that these beliefs, previously codified only in RPSD
an administrative procedure, are now bilaterally held,
Acknowledg- The Diversity Statement is a first-of-its-kind statement in the SK Ed meaning that changes to these positions and beliefs
ement and sector. It commits to recognizing various equity groups, as described in will require one party or the other to negotiate them
Diversity the Saskatchewan Human Rights Act and acknowledges the existence away with the consent of the other.
Statement of, and commits to working towards the elimination of racism (in all

forms), sexism, homophobia and transphobia.

The Diversity Statement also acknowledges a responsibility, shared by
the parties to combat various expressions of the above with “timely

» o«

intervention”, as well as “action”, “reflection” and “active learning”.

Grievances &

Changes to these articles formalize previously informal information
gathering and resolution processes, protecting them and making them
more transparent to members.

?

e If you are concerned that something is in breach of
the CBA, please contact the RPSTA office ASAP
via rpsta@accesscomm.ca and/or (306) 525-0561

Monitoring LINC will continue to work closely with RPS to resolve issues before
they become Grievances, using processes like our regular Joint
Association-Management Meetings (“JAMM”)
The Substitute Joint Committee, that previously existed via renewable I'm a sub and would like to be involved in this committee
Letter of Understanding (LoU), is now permanently included in the e Please contact the RPSTA at
contract. This body, consisting of 3 Board Representatives and 5 rpsta@accesscomm.ca and we can answer any
] RPSTA Representatives monitors implementation of recommendations questions, and help you contribute.
Substitute . . ; . e
T T, from the committee (in the past, this has included things like cover

letters or feedback on sub training & onboarding, etc.), and also
discusses Atrieve, ways to engage subs with PD, and other
sub-related matters as they arise
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Allowances (eg: Coordinator, Learning leader, Consultant,
Psychologist, etc.) will now all appear in “Appendix A”, at the end of

Allowances the agreement. It will be updated regularly to ensure that the rates are
current. Allowance rates increment with the provincial contract.
Elementary SD Days (commonly called “PD Days”) are a negotiated As principal, if my staff completes all in-service & staff
part of LINC. Prep time on those days remains the same in writing, meeting tasks in less than the allotted time, am | required to
Elementary however, the language around the Board-determined elements has ime?
Staff changed to group together system in-service, school in-service and e No. Principals can use their professional judgement,
Development staff meetings. LINC anticipates that this change will provide principals as long as they ensure that the necessary
Days with more flexibility, which should result in elementary teachers information is being adequately conveyed to their
experiencing additional “unscheduled” minutes on SD days. staff, and all required tasks are completed
Principal and Vice Principal vacancy language is substantially ist”
simplified, but important protections (ie: Posting with required e The convention of publishing the “list” was not in
qualifications and inviting applications) remain. Acting P & VP postings LINC language
are formalized with a process that recognizes urgent staffing needs. e Generating the “list” required significant Board
resources during a busy “transfer” window. The list
Transfers Teacher transfers are unchanged, but language relating to new school was also often out of date because of the shuffle.
openings is removed — there is no longer a special process for new e The deadline for placements still falls on June 16th,
schools. “in so far as it is possible” which is the current
language.
Additionally, the “list” of all teacher transfers will no longer be published e The new process should result in a more accurate
“list”
The LOU that permits the 50% secondment (release) of the RPSTA
VP Release Vice President continues. The secondment only occurs if it is funded
. by the RPSTA (budget approvals occur at the Annual General
Time LOU Meeting) and the LOU is renegotiated annually.
Due to the tight timelines faced by the implementation teams, there I'm at a school/program with a shortened meal period. Will |
2025-2026 was not sufficient time to conduct votes at all schools that had existing it?
Shortened shortened meal period arrangements. The RPSTA and Board signed a e Members at schools with an existing shortened
Meal Period one year extension to pre-existing shortened meal period agreements meal period will have the opportunity to vote during

LOU

on June 23, 2025

the 2025-2026 school year.




